
Code of Behaviour 

All aspects of the Code of Behaviour will take into consideration best practice under Covid 19 Health 
& Safety protocols. 

Rationale 

The school is a community consisting of pupils, parents, staff, ancillary staff and board of 
management and the wider community. It is necessary to provide a framework which promotes 
positive behaviour and discourages unacceptable behaviour for the well-being of our school as a 
community. In devising this code, consideration has been given to the particular needs and 
circumstances of this school. The purpose of this code is to achieve a happy, safe, secure and well-
ordered environment for the whole school community which is conducive to the academic, personal, 
social and emotional development of each pupil. 

Aims: 

1. To provide a happy, safe, secure environment where each pupil can achieve his/her full 
potential in all areas of their development. 

2. To foster in each pupil a sense of care and respect for himself/herself and others and an 
appreciation of and responsibility towards the dignity of every human being. 

3. To enable each pupil to respect human and cultural diversity in the school. 
4. It is hoped to foster a sense of pride in our school and our community. 

Guidelines: 

Every effort will be made by all members of staff to adopt a positive approach to the question of 
behaviour in the school. This code offers a framework within which positive techniques of 
motivation and encouragement are utilised by all staff members. The school places greater emphasis 
on rewards than on sanctions in the belief that this will give the best results in the long term. 

Methods of promoting positive behaviour will include the following strategies: 

A quiet word or gesture to show approval. 

Monthly school assemblies are used to express expectation and to reward and acknowledge pupils 
good behaviour and achievements. 

• A visit to another member of staff or to the principal for commendation. 

• A word of praise in front of a group, a class or the whole school. 

• Delegating some special responsibilities or privilege. 

• A mention to a parent by written or verbal communication (good news phone call)  

• A star, sticker or a treat. 

• Golden time. 

• Pupil/ Group of the week. 

• Emphasis on the positive (catching pupil when good) 

• Various in-class strategies for promoting positive behaviour. 
Provide opportunities for pupil to redeem himself/ herself i.e pupil starts every morning with a clean 
slate. 



Strategies: 

The nature of the misbehaviour will determine the strategy to be used. The list below is not 
exhaustive: 

• The pupil is made aware of the fact that his/her behaviour is unacceptable. 

• The pupil may receive a verbal reprimand from the teacher. 

• The pupil may be asked to go to the time-out desk. 

• The teacher may discuss misbehaviour with pupil privately. 

• The seating arrangement in class may be changed. 

• A pupil may be temporarily separated from the class groupings. 

• A pupil may lose minor privileges i.e. lose a “job”. 

• Incomplete homework may have to be completed. 

• Poorly presented homework may have to be completed again. 

• A pupil may be referred to the principal. 

• A note or a comment may be written in a pupil’s homework diary to be signed by 
parents/guardians or contact may be made by phone. 

• A pupil may be given a written assignment re. his/her inappropriate behaviour to be signed 
at home. 

• If a pupil’s behaviour is a source of danger/disruption to himself/herself or others, he/she 
may be removed from the activity in which the pupil is involved. 

• If the misdemeanour occurs in the playground, the teacher on duty will deal with the issue. 
If it is deemed serious, the class teacher/ principal will be notified. 

• On occasions, for reasons of health and safety, parents may be requested to collect a pupil 
from the school. 

Procedures for dealing with challenging behaviour: 

Challenging behaviour is defined as: 

“Behaviour, within the context of our school: 

which prevents participation in appropriate educational activities; 

often isolates children from their peers; 

affects the learning and functioning of other pupils; 

drastically reduces their opportunities for involvement in ordinary community activities; 

makes excessive demands on teachers, staff and resources; 

places the child or others in physical danger; 

and makes the possibilities for future placement difficult.” 

(Harris, Cook and Upton, 1996) 

 



The degree of misdemeanours i.e. minor, serious or gross will be judged by the staff and principal on 
a common sense approach with regard to the gravity/ frequency of such misdemeanours. 

Examples of minor misdemeanours: 

• Being discourteous/ unmannerly. 

• Talking in class line. 

• Talking out of turn. 

• Running in the school building/ yard. 

• Interrupting class work. 

• Inattention in class. 

• Eating and drinking in class at inappropriate times. 

• Not wearing correct uniform. 

• Not completing homework without good reason. 

• Littering school environs. 

 

Sanctions: 

• Discussion 

• Apology 

• Verbal reprimand 

• Time out 

• If incident occurs in the yard, it is dealt with there and/or referred to the class 
teacher/principal depending on the frequency of the incident. 

Examples of serious misdemeanours: 

• Constantly disruptive in class. 

• Telling lies. 

• Writing inappropriate notes. 

• Using unacceptable language. 

• Back answering a teacher. 

• Physical aggression. 

• Hurting others. 

• Not working to full potential. 

• Spitting. 

• Repeated refusal to comply with the school rules. 

Sanctions: 

• Name in incident report. 

• Refer to principal. 

• Parents phoned. 

• Pupil sent home. 

 

 



Examples of gross misbehaviour: 

• Damaging school or another pupil’s property. 

• Stealing. 

• Aggressive, threatening or violent behaviour (physical or verbal) towards a pupil, teacher, 
S.N.A. or any member of the school community. 
 
Sanctions: 
 

• Refer to principal 

• Parents notified 

• Pupil sent home 

• Parents meeting with principal and chairperson of B.O.M. 

When a behavioural problem arises, the following procedure is followed: 

1. The class teacher/ teacher on duty deals with it and may impose a sanction. 
2. If the problem is not solved, the class teacher shall consult the principal and/ or parents/ 

guardians of the pupil with a view to helping the pupil overcome the difficulty. 
3. If the problem persists or in the case of serious misbehaviour it may be necessary to have 

on-going discussions between the parents/ guardians, teacher and principal to monitor the 
situation- always with the objective of helping the pupil. The school will endeavour to assist 
the parent in seeking the support of outside agencies to help if necessary. 

4. Where there are repeated instances of serious misbehaviour or in the case of gross 
misbehaviour, the Board of Management will be informed and the parents/guardians will be 
requested in writing to attend the school to meet with the principal.  The meeting maybe 
attended by the Chairperson.  The pupil maybe suspended in accordance with Rule 130 (6) 
for National Schools. 

5. In the case of repeated instances of serious misbehaviour, it may be necessary to introduce 
a reduced timetable. This may mean the pupil attending school until 12.00p.m. each day. 
This will be reviewed periodically. 

Review Framework 

This policy will be reviewed in the school year 2021/2022 or at an earlier date should a problem arise 
or if there is a change in the Rules for National Schools or the Welfare Act 2000. 

We hope that you, the parents/ guardians of our pupils, will support us and trust that you will take 
on board our school’s code of discipline and accept our decision in dealing with incidents both in the 
classroom and in the school yard. You are welcome to discuss any concerns you may have by making 
an appointment with your child’s teacher or the principal in relation to classroom or playground 
issues. 

Ratification and communication 

This policy has been ratified by the Board of Management of Scoil Ghobnatan in January 2021. This 
policy will become part of our enrolment for all pupils to the school and can be viewed on our 
website and a copy will be available in all classrooms. New pupils will be requested to sign the rules 
stating that they have viewed and accepted them. Parents of all children will be asked to sign a copy 
of the school rules as part of the enrolment procedures. 



 

School Rules: 

1. School gates are open at 8.30 am and classes will commence at 8.50am. All pupils should be 
present when bell rings. Pupils will be supervised at all times. 

2. The full school uniform must be worn at all times. The uniform consists of a grey 
pinafore/pants, blue shirt, school tie, grey cardigan/jumper with school crest (crest is 
available from school secretary). Black/brown/ navy shoes are required as are plain black, 
navy, white, red or grey tights. School tracksuits may only be worn for drama, p.e. or other 
sporting activities. All items should be clearly marked with the pupil’s name. Inappropriate 
jewellery and hairstyles are not acceptable. Pupils are required to wear sensible shoes 
having due regard for safety. 

3. Students are required to speak and behave in an orderly manner while on the school 
premises and to obey staff members at all times. Rough play, foul or offensive language and 
spitting are not tolerated as are forms of bullying, either verbal/emotional/physical. 

4. Pupils should be attentive in class and complete all assignments to the best of their ability. 
All pupils should have homework checked and signed by parents/ guardians each night. All 
pupils should have basic items in their schoolbags each day. 

5. Pupils need permission to leave school early. Parents will be required to collect their 
child/children and sign at reception. All absences have to be accounted for, and reason for 
absences given on a dated note, email or Aladdin connect message on return to school. Any 
pupil absent for more than 20 days will be reported to the National Educational Welfare 
Board as required under current legislation. In the interests of your child’s safety, in the 
infant classes it is important to notify the school if your child is being collected by someone 
other than a parent/guardian. 

6. At assembly and break times, when the bell rings, pupils must stop playing and walk quietly 
to their lines as each class is called, in turn, by the teacher on duty. At home time each 
teacher conveys his/her class to the appropriate exit. In the event of their being nobody to 
meet a pupil who is normally collected, the pupil must report back to the class teacher or 
office/ reception area. 

7. It is in everyone’s interest that a high standard of personal hygiene be maintained by all. 
Paper towels and hand sanitizers are provided for all pupils. 

8. As a Health Promoting School we implement a healthy eating policy. Crisps, lollipops, fizzy 
drinks or chewing gum are not allowed.  Our school is a “Nut Free Zone”. Glass bottles are 
dangerous and therefore are forbidden. 

9. All pupils are expected to co-operate in keeping the school and its environs litter free. 
10. Pupils are not allowed to have mobile phones in their possession during the school day.  
11. In the case of gross misbehaviour, parents will be contacted and asked to remove their child 

from the school. On return, both parent and pupil must report to the principal’s office. 

 

Parents/Guardians of ______________________________________ (child’s name) 

 

Parents/Guardians signature _________________________________ 

 

Date _____________________________ 


